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T - BT HIRA THITE B 37aoia 9 a5 H ofHdT
faferator wsten & fEonferdor

=y

IET U9 IR 3¢TNT AR H AhfAd Trdhaddd 3l # & Th gl Bl d ol AR
TATAATOT b SHRT AT FHeT HToT U & MR [AegA=T g1 ¥ & geurd Ig Fad F87 UK
m%ls@wﬁﬁem%%ﬁwﬁﬁ%ﬁﬁ%%%ﬁmﬁmm
& ALTH F Y& U 0 gHh JAE H QW A & T TWhR o guied a7 # fdferer 3Rk
fafdar @l BIsht a7 T FHA HoF T & AT 1300 FS FUTC & IRAF § a¥ 2017-18 &
2019-20 d& & I ¥ T 3™ & v a7 a7 s@ar fafaaATr JoEr (tadEdd) ams
Th o5 AloTell IHeTAlET HT &1 37 Aletelr & feenfader Heeiar ¢

1. AT &1 a9 3R 3587

1.1 a8 & # Sl 3R o AsHIR & T Jamit @l Herel delel H Arelar & SFuR
362 H YU F dlell ‘GEF &1 &7AT fafadATor deer (vadidden) @ cqwd a7 8
SITAT STUATT |

1.2 3R

() Tufder AR fAfder ar olsw a8 & GHaT Hod H@ell H ATAT A gU Harfod
Wwﬁﬁmaimwmmﬁmaﬁmmﬁhmm
ﬁwwﬁ%ﬁvmsﬂm CIEAC 3eAEl TSEY Fierer fahrH Hgar g
(TATHFIU®) T IeIdTele] el dlel Al ST Y ST |

(i)  EUHET, §EARIeT, WH 3cUlesd IR JeheT & WHREIT &1 & HiRrel o TaeT 3R
IR HT IoeAdeT AT

(i) SR F AT & wfY Fell & AT ASGY IrUAT T ASHIR EaRT RO 3Tafifahr
T YTTYTe hlalT]

1.3 30 TS HT a8 diT ast &7 3afr (2017-20) H 10.00 or@ afedqar (F@erfed &7 &
9 JE Uq WRETT 8 H 1 o) & 9iAf&d e gl

2. FEYEIT a9
2.1 FaT-Faredt @fAafa
2.1.1 I #HAT Fr 3AETEAAT H U IR-AFerR afARfa (3mSvaE) #r Iea FAr Srwen
TS ST reqaer-| & & S g
2.1.2 3CY-a¥e IUR W A T gorfd I HREN ae & v smsvAdr Fr ve qor
odeTuT AT gref
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2.2 &R yrca wfAafa ()
2.2.1 IRIT (G&F) Fr 3FETETAT arell Uah 3f8dR 9red afAfa gl 3fOer greg afafa &
LA Jrgay-1| 7 & T F
2.2.2 gfafa & A=faf@a & g
(i) ISTT T gHTET AR Td haeadT|
i) frareaTe TAfaaEt (3MS0) ganT wEdd fEga aR@een Rawet (SIdem) #r seAtes |
iii) AT & TATH TgI31T & HTT HeTehiehcd TeTelel fohaATTaftrdT (TH3MY) 1 3eTAe |
iv) sremerTeler feenfadert i sgrear gEdd |
v) facdia AtEel & emar @l AECl B AT FA gU AT & At 7w
A |
2.3 SIUHIR & AR et Sl Tishdr & #Ares @ wafdd aRIeEr yaua s (feay)
ATl & foraeadst & “@ad” & oy Bdeer fr ggraar Hef)

2.4 WU WA Todl
g& afAfa damys Tgraar el (IRTAY) get St Aefaf@a a7 st

(i) &F Hiwer RS (TATEET) R 3T & WAT & HiRre AHT AERISA3T AT IgarT
T 3R 3 3ifae & &

(i) 3reTTeT FATT TEJ FI AlTRST HEA AN 30 [FHAS HE|
(i) TATHFYUD AreTFHAT & Heftd GfAeTor &g i raEvaer w RAfdse wen
(iv) 38 fReRar 3R f[Affies RauRel garm Eeridr gAafRad e & fau varad 3k

(
(
(
(

3TN & WAL & YA, Hediched, FHAUT 3R Fearde Giharsit T Aletehiehe LT
(V) Hodlohel TSITAAT I YeTellhd AT 3R 3eTeh fAsaresd I fAIRTEAT e
(vi) Heftd vHTEdr & GAaT @ iRIeTH 1 GIAETT (S131E)) 3R AeAiwaashdist @1 afaor

(&300) IMANTIT =T
(vii) FAT-GAT 9T AT H HAT F JEITA HLell AR 36NN & T Hlerel Sered dIR S|
(vili)TET &F 7 FRIeT el el & foIv dfRaeh aReea Tur 3cpse Uishansit 1 3eads Hite|
2.5 YA Aediwad wiafa

4T Tl o T Thdleaael Tifdat (3MST) earT SEdd U 91T SEamat o1 Hodiched ael &
o ATl A== arell Ueh ST Hedichel AfATT (FigH) grm:

1. |ogsd gfea (‘qad” & gor), g HAre reget
2. |Acerm/3u-afRE, 3ales Acd 9T (euehssey), &7 HATd e
3. |fcwesu-afue, (‘aad” & wmY), o JAAe qeEq
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SIS faehrE 3 (BURTEN) & HRATCE, [ahd IYFd (GEARICT) HT Hrdled, a8 P,
UCHA g IR HAT [WH NE & TFAE] T Hodiohel [HAT ST A Ik giafamerdr wr e
o H AT o & v o AT frar sroem)

3. fhIeaa &7 e

§TAT AT FRiwAT T 1T Afed haleadst & GquT arar @ivre faema 3rafa slerar e
TG ANl FAATGT (TATHSTS) GaRT 3ATU 3T ATHT HIGS], IS ShiRrel faema 37gar
araT (TATHFYU) 371 & AT AT o & HT&T glam| 38 ATl H Jd FR & ISTsheA
AR wfReg3tt & gfNaTor FRA anfAEe feRar e

3.1 fraaas i (3ms0)
FiereT FRIHAT A Fafaf@a haeaas wafaat & aregs O Farfeaa fRar sreem:

(i) I 33
(i)  IfANETOT HGETAT R TET 3EANT & AU TolHAT IR dTell & AATIRST DRI
T TATATT/EINST |

(i) IET 3CINT & Y TFAC & TR dlel IEF &1 H Hishd GidTssd FiIETor Hedmt/
TS /A ATS SN/ CET TS /ehu A TT/FCTe-319/36 T |
3.2 fFuTaas it #1 d9a Aeafaf@a Avest | smaRa g
(i) TS dT TaeaEaigdn
(i) & & & FRIA Feled el T [qare 1gera
(i) e afedl
(iv)  9TRIETOT T AV & @ Afd J™ART garT Agearemal fSret Al

3.3 gfvator Feal &1 IgAle
Tafad fharfeaa Teifddl T & aRd W 3NTEd 3EEvEer 3R gl & @y gietor
he, @I STAEAT &G BN SH Dol & A T &ael & [JHAToT &7 3egAfa w781 & Sean|
RIEToT el & feeAfaf@d glaum g wiiRe :

(i)  WeiTR, 33 3R Tohd TS|

(i) cTagiRe AR Rcwuia merRa gfaTor Hat|
(i) AW M UL &1 g HRCHAT garT fAfése aroasha i maegehansi
% 3TER g

(iv) 3edmr & dadArs AR 3RTHT ganT Afafdse fFu serar giefor #@grrar 3 3ueor|

(v) ufaror Faf # oufere 3R afeEt aer & fov smer sfgvefOa seiits
sufeufa &1 giaur|

(vi)  3RP-erAT 3qaT|

(vii)y wruffe Rfhcar, TaTodr, 9gere 3R AdreT $ giaen)

(viii) 9TaR dh-31T|

(ix)  eT3, JEEEest AR wHAET & 7 AN ReifEar & gl
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3.4 ufdrator &g $r Fifder

Jfed it # SRR dT de & U Raeaded TSl Y QST 9UT 3% Ao shal
1 SIS 3R AT AT el IfAaR g AR TXHR & T Hhierel ggell H FHATA
FT AT @ & AT THATHSS EART & TS HAE & IHJAR 38 Aol & AT WAwT Ffser #
YT ST |

3.5 9fNEI3 FY FHcT FIAT IR IART TIA

fhaTeaas TIfEaT 3eT 3R 3w RAURDT HT AT T LA 7 @I §T Tl 5v5
SgTFAAl Y G Yol Feh IRGel alis & 983 A Wearfgd stel 3R 3T IIT it &
v FFAeR gl Afgensd, vadi/tad), i, feudegesl, I @ & AT fr Jofr arer
IfFaat o dATT g Gl AR fd 3maer carT Afegiad 115 Agcarpial el @
FIIAT &7 AT | STk elar, HATT Ueh dd AR AGBol 0T TR Colehre TdTfold hal STt
fIETT W S & fav sTge el Jr9el gTT sged X Hehd ol

3.5.1 dicHIfed F=

33T B WNeARd e & v 3w Reafafaa Aifzar daat &1 g3 Fiar:

() e sewe@s Az Wd, hfdew, gamEr 97, Fees, Alesa B s

(i) werer #fEAT: hagew, cfae, aredTy g

(i) TAfRYAAT & ATETH ¥ FAPRERAT

(iv) #HEIT & 3T TR IR, FlTd, olithele, fernfaiger, afretor amell, Tauald dok
gcaie|

3.5.2 wflnagsit &1 =T

gfa13iT i ugaer Fe F AT g dHr ufshar areRlt ik FEraRh gefr gfey ema @

AR gl MET, 3R AP 14 a¥ F 3 gl AMeT AR 386 99 HUR H1S el
TIRT (ST d 38 3MuR 3fRfATH, 2016 & AT T T YaTeT i 7S )|

3.6 3IMTYR ITURT IAARS 3ueyfa

fRleTeht 3R JRIGEHT T aredfash g X 3ufeufa gakad &t & v Sdipd v 4
ST Jifeiard ITuR FATT SR 3ufRAfa gumel S ueEr Sreen| quUn, W& & (3 E,
ﬂwwmwwmw fSeg 3R (e 3R =g geRfeal, ggfaunst ik
Wﬁwaﬁawﬁaﬂ)mﬁuw 2016 (2016 & 18) & A BT Y& aﬁraré% 7 Rua
ﬂw%&’f%mﬁﬂmmaammmemmﬁmm@
Tefd ge yge H ST TRl B

3.7 9frets 3iix widrete) &1 gfreror (S

U URNETOT She; AT GTIETR AR FETIe TTith caRT Hdlfold fohT SITUar| caTaeh UfRIaTshr
FfRNeToT (E131EY) FRHA & ATETA § UNGTHT Y &THAAT H gy dr SAwElt| vATESS F WA
Alest 3N feemiareel & 38T IRTHT 3R & Hierel IR gaRT FiNeTent Hr FRI&ToT H=AfSIT
forar SrTam|

3.8 UTeTHA 1 fawg-arq
Ucdsh UIQThH/GREHA H I aE] HaRFhar ITRd gl arfes s# & & a #
STITEehdT Afgd Haferd Jiefaehr &7 & Fafea Al 3R HERIHAIT I R FHAT ST T |
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gt fAATOT 3T & QWA & gEF FiATA (3IRTAT) gann fRar Suen| Al Afsar
fawar aeq dur Faer die@if@Fnr (31sd)) & 3T AR & TIET H Wedred fhar Seen|
AfALI3HT I hael TATHFYUD & 3HIET IR a7 AR SaRT AT IraTshaAl I Jererer
T ST

3.9 dive Rea

afard &7 faftrse 815 R & Hear 59 FRAFH FT 36627 TRIEI3T #T AFe el (Shaed JarT
pierel) werd FAT ot &1 UfASTOT Fgi i STaid aey T JRFIAAT, AN PRI, STTFAI 3Ted,
AT 3HYAT HGAcHS FAGS, TAY JaU=, THRS P iR Aded $T 7a= Ged d 37
fasat 7 sgeAdH 30 ©¢ #T Aie Farel GRAGTOT YalT e =@1fgul

3.10 9RY&TOT IoraCd
fshareageT Teifdar giRIeTor i1 Jurdedr giARad wta & fav fAefafed #r arerer M
(i)  gTs URAGTOT g H 3T & AIH T JANOIT gaTed T&ar H gfetsw 3R agas
T gidr
(i) TG A UTSTHA F 3Hd H GRAGTT dhg #H URAETH a1 Yo U T giAefor
e % aR H (AR 3R Yidesnd & fow) Hsds o g 99 IRTET ganr
AT 3R Hediohed & AU 3T @R @M SMUMT| 37 BISdhl & F& wgeTad
Ffderd I Ay EaRT AcATid fehar Sream|
(i) HYOT GRAETOT FRAEH T AT T § A EEEr Nepifser fr Fnwett| gz weie
(3MM8T) 3T RepIfSal &l =gAdH Tk a¥ deh Wl

4. HeAFA AR gATOE
el g gRIEET & fv g usT Hediee AR YA JHard gl IRTET UATHSS &
AT AGST & 38T Hodisha Selelel 3R franfafer s fafdse &)

4.1 FeATHT HrErHIer
AT AGTCS] & HJER IRVAT SaRT Toh SAUh Hedichel Helhiol IR foham siwem 3R
UAIICY FHedihel UsiTaal SaRT T3 & FHodrhed I gReRll ufshar giAfed &r smeaf|

4.2 AT 98T FeATHA
4.2.1 RUHT GaRT UAelager & TS Hediched TSTHAT G@RT TGN T Teh g qa
Hedichel fhaT SITUINT| Hodichel USITEAT HHAI Hedlehed FihaT T difsar Repifdar
AT GIARTT B | Hediehel el o TIT YToIaetl HodTehalshd 3l AT & AT
& ATuelt| HeATwd F INUMHA F AeIiFd & &1 THNSTH W I9qais frar
ST | $HE AT HATT Hedichel ThaT ORI & & T v 9diaers o
fAgFd Fm| IRTHT o Fearha HN FfhAT H IR FA F v InwieAw
ST HEMM| I HIS TTHTA 9T$ AT & YT FRHT Hedieed Told! GaRT Hedied
afshdr & wasitar forar Sirar § @Y €8 & Afded & graumEl & R 3 &fsd
fRaT STUam|
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4.2.2 3T & Hediehel & URATT It 3ol & HUR W AFATIi@d AT arelr T

9HTOT g7 fear Sreem:

uTedTR Aoft
> 85% T
70% - 85% &t
60% - 69% ar

4.3 fraeager Tt 1 qoracar A@rada e

fShaleaael TSifdal 1 U ARS oar GhET JuTdedr EHF I TAYAT HIeAT 3afeTd gram i
ISt & feenfadert 3R Aeihicr & 3TAR ST @R Fdlicld JRIGTOT &he & fohaTehelld 1 ST
el & fov SFAeR gl auTacer & ATl TR 9X FRIGTOT Shel 1 gRT el 3R 34 feet
THANETH W dedat RAeE weqa e

5. darch 3 dereht F geara SRR

5.1 USSR FgagHdr
fshaTeagsl TSIl 3eeT & A AGER! el AR Ahoargds TR & 7w it &
VTR & v eAfAdr gsdr Hr gfdeseyar & fav asir 3urr wEf|

5.2 THAC

5.2.1

5.2.2

5.2.3

5.2.4

5.2.5

$H AT & Idd The GRIGHT H 70% TorHHC HI AW FIod AT F
qIegshAl & foIT @eft 70% ddfaes AS9IR & gl aA1fieT| JUTi, IWRTETd 817 (FYUhEr,
GEARICT, WA Td YCHeA) & HHT H AT AGGS! & 36T FaRISER H Holel
& AT HH T FF 50% ddfeish JoPIR gl AU §Heh 3felrar f¥eR urea afAafta
WRETT & 7 vae 7w gfNemil & d@6er 7 cogaie & As # 8 & Fhdl §
3R adeT TUT TRISEMR ST iAAqddT #H Feolid L Tohal gl

Hedidhel & TRATT ST YRAGTOT QU gl & e AL & AT Aol 33T
ColiHT giAfRad #al|

ddfeier USHIR & ATACT H IFFITAAT I VAT Al &7 e arfgr e 30 @AuiRa
=geIcH dcel & hH H HH FAS ol Talel a1 ST 3R T 33t &l geiasd
3 AR doh sl H IgaT aIRey|

TRISEIR & AAT H AFARIIT F1 HTSAH A FeTeT arel rdve gaard 7 Faiad
fohar S =Ifgu| Ig GEAEsSl A8 S U 36T i TAYAT e YAl 3cdigeh
HE H T To0 & AU SAOR IS8qH YAl 39T FGAT A g, faw e
HUT & ToIU HKOT g&arasr 3ryar Afalked 3 (dF QaRor & ATegH  8) FT 9A0T, &
AEIH ¥ TG fham S =nfgul

TRISHIR & ATHT & 3UIFd 5.2.4 & IR cEcldoll AET o Ielldl el FaRISR
ﬁqﬁmwa&wzﬁm%mwwmwsﬂwwmmmm

Skill India



aref

5.3

SITTaTT| g el 3MST T O 3eFTIGT &l G HaT ol & Fcia Rarger
HUT 3Tl T 3ATaTd gram|

cagHe qeurd SfRaT

GfRISTOT & WATOTT T @ & Tk a¥ i 3 dh ST gaRT YA UG &1 o fomam Sreer|
ST TETTH STl THIUT & AT YAeh Helel THTSTH WX Toigdce 3R efeher &1 favor smes
FLIM| THISTH H ¢fhr & fAT U a5 Yol Ahfad $r Smwslt S Efher yomel & v &
gfafsrar &t & fow afiest & fov dieiferhr (9 va Aesa 3muika) &1 waer sl SRer

& HUGS HAEAER gl

6.2

6.3

(i)  uTRHfAw|

(i) T T 3rafr & 3 a% 38T FIA HT UAT 3T 3o HIH A HAST H TR @
¢ (I TET e g 3ryar w1 3)|

(i) a1 AT AFRT, W IR Fr 3@ 3R FAFN [ T g el AR Disa
F FRUT & T RSERT H AS 37 gl

feret 3R yaue gaem gomelt (vH3mSTH)

HATST & e HrTerd ATa fema 3mgerd (syenden), faed 3mged (gEdfied) &1 e,
qET 3G, TeHe IgFd 3N FET WA 915 anfe gferor Far (@) @ sifaw searde
HYAT| W& HTaee g TRIGTOT hal T &TAcT & FHedithel Higd, FIRIGTOT shal T Jaeieer
I T, AT UATHFYUD USTshAl & AT IRTAT @R IRHTNA IToThA-aR
AlACST & AR FhAT SITUaT| dref 9f1eTor shel & fAdieror & fav anfdes e o fvw Srean
GRIETOT Fal & AT 3R aedfds THT 3MYR W TANSTH W RAE #7 30ds et &
forT forar-ear &1 fARAVATT & JoFaT AlSTS Toellh?lel T G247 foham Sream|

ST & TRET 3R deade & v U $dihd a9-3MuiRd Jete o JomeT
(THISTY) FIAH ST ST | THSUH, TArolall & 31efeT 38T 3R 3 Raume & gofieor
& T Teh UhIehcl CACHIA HT TRE HIH HWMM| HRHH Jatd IR HraadsT & il qgol3il
SR T3 wedral & st TRt i @9, reafial & AR, gfkieror @ s,
AT AT, FAediehed, Togae, TaliHe qRaTd ¢feher 3T &1 Yaue THAMSUH & HATEHT
O fhaT STUET| ASAISE W Teh ol 3deeT TEJeoT JIAUT Ut s el foraeh
HAEIH U 3BT 9 T Aol & AT e & HdesT HLN| TANNSTH a9 & SIRT fanel
feTeRer &1 RISl I Gl e, el HEAT & ACTH U Soloh FHATUT T TATTAT
Tl SIS, FHI AT §A0 WA & AT e giod e, @eiRa qog demit & fiaw
AT o gt 1 Tufa & RFdr & 30T TR dF o e AR Red gof a1 are
RATUR T gHH FATUA & aRX H AT A g T ST Ribrad Haror giaur gem|

HidT X
6.3.1 WUAY anrT ®ic ReplfSar Fiaer 3R &g o9 STh Jod el HeX HT TAGAT HT
Sreely S gfreronfit ik corwde veifdEt @ figdw urea e

6.3.2 icT X H TANSTH 3R ufcarsh SIS & F3T Ueh geusEeh/elel-Shr o gl forast
e RIURST Fr AFh31/RASRIAr 1 FATYT fhar sreem|
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6.4

AEIST TTATh AT

mmmﬁwm$mwmm%mmmwmwm

ASTel ¥ ST STTT| I TATTIGT AT ST T F=ll Aiged AITelr & faaIor Iqeletr Hear|
%ﬁmﬁ@a%&ﬁmﬁ%mﬂﬁ%%ﬁﬂﬂﬁ%ﬁwﬁﬁaﬁmm

6.5

71

7.2

(i)  wfreqor Fg FHr HA-2I3 3R TEH TFes Wil JUels el dAdT A IiRAGTT &g &
TlleYoT g TRIETOT e FA-aIhar & faw 0T

(i) ST 9INETOT g & T TACE AR &THAT Hedished AR e[ IIAGTOT g & THH
ITREAH GRT RAE J&dd FXe g fAeror woleh & faw Q)

(i)  Tafdesr yfRaTor greTwHAt & fov sTod 3FEMeart ganT AHTw §q |

(iv) ISR ol #a 3R TANETE & SART gEh [&AfT &7 g1 e g 9|

Raiféar ax

6.5.1 NUHAY AfS MUR R At 1 w9rfd Rl 3R JeF a1d “ga7d” & gseneget i
TEJ WM S A T 386 TR F 79T FRT|

6.5.2 3R yrcd FfATY fAAR ITUR 9T ASTAT S Jariad hr T HIIf|

fAea qiwor

ASTAT HEAAT hael Al & 3T FAGT aRT HgHAd UATHSS o AHAET  HAWGSl &
et anfAer foh are amera ot & forw & gefrl geer el fSee 1300 &5 s9T &
GHTTAT IReTT & Jolell H YRIGTOT ShishaAl I Teh-ar fded GIvoT fer I g, regae-il
# & ot gl

ST T 8 AT A THNSTE W 3eTde HT IS IEdfae YA & SIST ATTN| IET
a AfAT & 3uAer & ufa SuE3mR gfehar &1 areled e g 3R grar & a1y 3mads
SEATEAST S8 o 39T JATOTYE, <ay fqawol, Hedishet wATOT uF, 9@ gerfa Rure snfe
ST SATUAT| hRATeade] TSITAAT I ATl & 3T 3Uclsy 1S I8 eI TETIT & FaeT
# duerATy (37 HIA AR R Alsge) @ FRifead HE genml ST Aefafad
ARIEsr, St o feu v § oifeheT 37 do AifAT 18T §, &7 9Tl T giem:

() el ARG ofeTd B 7.5% 1 AR FR fAsures gfdsifa AT e S g

& QU gl f IE 3w "6 AT Fr el & fav du e,

(i) AUHTHATE W T FANT TER 3 @rdr @iee 3R facda Rafa seqa s,

(i) HRAT TES THBECH TEA (IMSHTAE) cant AuRa Al Ak et &
AR FATNER IETORIET, ari¥eh oT@oRie AR RIS & QU gl & die oA
AR Fel & AT Teh Tadd or@roeT & fagied;

(iv) THfT e TR g9 & Uk ATE & ok THANTSTE W @uiets & fqaior 3vels
T,

(v)  FATeR/ATEy H oEreie o AR oEr wdiferd faedr Ao geqd s,

(vi) HATST SaRT AEY AT IS 3T Sl TEIT e |
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7.3 9IIEOT & §1g 38 VX H AT H AYFT F 3v9 TR A q@S gU, T qEAnh
W%ﬁﬁﬁﬁﬂﬁﬂ#g‘&qmm%&mm ERS W%%UWW%%UH%WHT
T FF T W e 3cfisa (Faror, gfade it gfaaw) sf@f@ws, 2013 & 3iaesta afea
S arel IaRe Rieerad afAfa @ Gefed feunfadeit 1 swegarere S ufard g

7.4 THUHIS F WA ACS! & HJAR amrd g
7.4.1 a8 &7 & A 51 & [0 TATESS CarT WA ARIGST & Hddd IUT ity
fhaTeadsl TSIfAAT &l 3MUR oRTd Yl &7 STUaf| JHT ARIGSl & 3iddd 3R
ARETT & foT g¢ &7 &1 # Fierel faera gfetor # anfae Heafaf@a aera ggcs
enfdrer giar:
(i) 3FAICART H SHAST FLAT
(i) oTeTEET
(iii) gfeTept o1 gfraToT
(iv) 3IER
(v) TEEAT SRT/39AR gawmsit & aReere
(vi) TRrafor @grar
(vii) sodr At
(viii) TTeTRT T AT
(ix) T @Y
(x) T & a1 feRaT/fAIRTEY
Uy, Ife fhaeaasr o Rt ada & a7 i i uig] omerd 39ded UR oerd
& 3TN VAT HN IS WfleTd A HHA § ol ST P dhael adides et gfaqfed $r e

7.4.2 8T 15 Y FAeads Toidr fhar o 3T AT & dgd Thar i 30T ord ducs
F T 9RT WHR T 75T WHR ¥ Ugol T HEIAT WIed HT @l 8 37Yar ofgl
GIRAGTT & FLHRT TGHTTSAT AT g, THUHSS GaRT HAT-HAT G AR oI
ATCS! & AN HRd WHR & BEd @ 3T weldr Hr Sreah|

7.4.3 UToEcY ToldT T GRITEI eIRAT & Hodichel Td FHUTA & TIT oflaTel ol $[Ircrel
3RTHT & ATEIH T 800 FUT Ui 313wt fr T § 3reer & fhar srwam|
7.5 3T & A I Far
7.5.1 AT &I S el AT HRhA HAEATER g

e Fel AT FT % o ATEs
qgelr 30% AT 3T & GiRIeTor % gl W
500, HeIRAAT & FheITqdsh THIUT AT JAOIT e
Sl : 3 & 70% B e W
aredy 20% AR H 3 AG doh el ol & IRUMH & IMUR |
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7.5.2

7.5.3

7.5.4

agell fohed, |,
ealr faped, |,

cad fohed &1 0T AR T&T & 3MTeheled H aredd H %ol IV 0 TRIEE3, S 4
HH H FH 70% P Thoddeh FRALTOT & G gl & 3 FAGll & e UslaT wreed
g3 g, a:ﬁkuﬂa:m%a:mw@rmlmmaﬁwm
%WWWSZ%H@HmﬂTaﬂqu fopar STuem| Ife cereee SHiﬂ?T@r
m%aﬂ?{)wﬁtﬂgﬁ%m%ﬁw%‘ ar fed &1 T 39 TEA & o
T STl S ASEIR 9faRrd & 70% ST &1 9gel fohed & dgd oIRr &7 15 fafr
& 100% 39IRT & JAUT-9F FAI-GAT W AT gaRT AT 3mads geadsi
& |IY TEJC fhaT SITUaT| SUBE & HEE & Tgoll fohed & fhT 91T $[aTcleT T 59
forea & TS R e ¥

Al fohed &1 A0 Y 98T & Hedihel H HBo UV Sl dlel GRS & fov
100% Y & IR W T S0al, [FAH § w7 q FH 70% gAdH Il #AA & faw
AT 37UaT 3T TR A, 38T 3Yar fFa 37 [aear & @y, @R ganr e
TATH Folqy & SRISR Hlg & A AR H o1 T g1l I 9faurer 70% &
g, adr fred T U 39 g & v fr e S gfawrer gfaerd # 70% sy
gl Il fored & SR T ot & forw, g@adt fved & dgd ST fT arT %8 & 100%
39T & YHUT TF HT CEAC H dG ¥ 7 § 7 3 AGA & fav FgiFad & @
arel GfIEI3T & corgde gedrd Repls & A1 Jedd e gl

AT & A, freed TR & 10T RFaAea@R H 31 Feell &

A MFT T = TRl ST & AT Tliepd gfieTor aea

gfeic IAETOT SAETd (TR o & TR W)

e
I

N

UTrodshH

<

& fow
o = Uefoldcy Hedichel TTAAT GaRT fhT T Hediehed H el
qIu 9T GRIEE3T (< UeT) T HEdr
@ = 3udFd W 5.2 & AR CFHC AGEST FN QT Hle drel
fagera giRIgI3 (< @) & AT (IeThA & FIfsd &
37YUAT WRET 897 H gl & MR W)
CIHAC TS il dlel TGS (4) & & #goAaq 3 A o
fAgfFa & tgar arer wfiggeit v g

A

03 x Wl x3g

(08 x " x T - I gfg o9 > dr &1 70%

= (08 xW x| - | It o < & & 70%
0.7

dady fRed, 1, = (@x Q) - 1, -, Ife 3R > € &1 70%

= GMx3) - I, -1, gfe 3 < & &1 70%
0.7
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7.5.5 fahed &I 10T T 3eTEX0T (3 W “FHY” & AW faOT & 3H]AR):

BT H g AT qregsa & Fared & forv fear @ aey

1000 wfveg

10,380 . Wi RG] & &I @ FHel YRAISET oFld (ST o
A oRTd & 37egHisT, S o & gn).

1,03,80,000.00 =.

ggell fRea (1) 1 SR fhar e srfa weafid sreafdar
gl # Fol IRIANSTAT AT HT 30% 372Ta 1,03,80,000 & X
30% = 31,14,000 <.

31,14,000.00 =.

gudt fFea (1,) &1 SR fohaT STTeTT 37T ool IR STl T
AT 80%
() TE A g fh @l 1000 TRAL3 FT FheIATIdd FATUTT
Y A T § aUr FgeAaH 70% 3T 700 & rfUn wfegsit
& fAgfed & a8 §, ereivrasy 58 A (4) & 850

l, = 1,03,80,000 % x 0.8 -1 = 51,90,000.00 ¥.

(@) Ife Fhedgdes AU GiRIe3T $r d&ar 900 g aar
FIATH 70% 321 630 & Hfw A AgRFT & 7 ¥, 57 A
(d) & 3T & fow 700
l, = (10,380 %. x 900 x 0.8) - .

= 74,73,600 %. - 31,14,000 &. = 43,59,600 3.

2

(@) afg awa gATfoTd 9fNe3il &r Fear 900 g, ad & dae
600 1 forgferd &r a1 & (3rdTdT 70% & %)
fohee 1 IMUTAT AR T Sree:
ST afRieg3 & o parrer sshram § = 600
0.7

= 857.14 37T quits 858
= (10,380 %. x 858 x 0.8) - |,
= 71,24,832 . - 31,14,000 &. = 40,10,832 %.

2

51,90,000.00 =.

43,59,600.00 =.

40,10,832.00 .
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el fea (1)) &1 SR T ST 3T el IRGNSTAT ST
AY 20%

AP IIcT e arel T IRIGI3T (3R) A TEIT HT T e
St & & ®d 3 AE @geFd & @ &
WX (F) & AT H:
(i) Ifg 850 > 3R > 700
I, = 1,03,80,000 %. - I, - I,

= 1,03,80,000 ¥. - 31,14,000 - 51,90,000 = 20,76,000 . 20,76,000.00 ®.
(i)  Ifg 3R < 700, 3erEI0T & fow 600
e ST I & forw giRie] = 600 / 0.7 = 858 (qulien)
l, = 10,380 % x 858 -1, -1, = 6,02,040 %. 6,02,040 .

IR (T) & AFA H:

(i) Ife 700 > 3R > 630

I, = (10,380 &. x 900) - I, - I,
= 93,42,000 %. - 31,14,000 - 43,59,000 = 18,69,000 %. 18,69,000 .

(i)  IfE 3T < 630, 3eTEX0T & farw 600
S SehIT 3ATcTA o fow gfiey = 600 / 7 = 858 (YUiieh)

l, = (£.10,380 x 858) - I -1, = 14,333,040 3. 14,33,040 .
FWR () F AHS F
()  IfE 3R = 600 3T @l forgera gfRie] 3 &g ek IR
A w
(i) 1, =(10,380 T.x 858) - I, - 1,
= 93,42,000 %. - 31,14,000 - 40,10,832 = 17,81,208 %. 17.81,208 3.

(i)  3Ife 3R < 600, 3erEIoT & forw 500
e ST I & forw giRie] = 500 / 0.7 = 715 (quiien)
l, = (10,380 & x 715) -1, -1, = 2,96,868 %. 2,96,868 %.

8. N W FEARK

Yl HSU & Tl IRAISTAT aUT At & IFadd Hefed d&7 & fov Farerd & @ aR
IR gEATER et gl
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9.
9.1

9.2

9.3

9.4

Rreraa Aaror

fraT off RaURS ¥ AT & FAcadT T FafAd RBRIAT & T Taad, fasger 3R areeif
ek @ foderar sieen| fae off R & die alihl & S fohar ST @bl § - ol
dex, Al 0T I ThHA Jad1se, bl 39 NRT 6.2 ¥ 6.4 H FardT 3T g1 3T dedhlel
THANSTH # Uoliehd fohar Swanm 3R 3ifeenss efher 1 glawn & fov dest dear & @y
R radr & S|

Jddh RARId & TANRUE & AEIHd & I6d IFd/Tel & 3R & Th TR dh
15 feat & 3iex fAuea & fov 3T fFar smeem afg 15 AT & siar Reraa &1 @aror
TET TR SITam 8, Y 30 TANSUH ¢aRT AT A “THY F YA fAgerd Y 3rrer 21 At
& MR IaRoT & faw M gerr seen, 5 fRierrd fAaror 3ifferdr (Shemsn) & 7 &7
AT foear sream|

Ife RI$REIT F arell fauRs 3@ fov arv fAvig/aam= & §qse #¢f ¢, o ag ooy
FHATUTST I FIT TIod &lol & 15 el & T SRS A el T Hehell &1 SN &
AUt & faeey @5 off e Ggd afKe, @AY & gl & 9 & Sreen, o sha
AT & MR g fohar S|

SRS AT YR W ARG & HaRor @ gorfd &7 FRmEr | Reka Rae @
R, $T IS FRES Higd AR god FATT & A Faar AR 3maegs ARl & fav
@T ST |
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3reaer-|
I-AATAT AfAfY (3n$werd)) i axTer
1. ST qET FA reat
2. g g HA, a&F HI 3qTEgeT
3. g, a8 #Ao T e
4. giad, sag fasmer LiEI)
5. afaa, slierer fawm v 3gafAar #are e
6. g, ## Td SR FAET e
7. g, faeda dare faemer L)
8. Hdd, AT 7T Td ATAHIRAT HATd e
9. g, AT ATHS HATA Herq
10. afea, qafeaR &1 faermer (Se) qee
11. FAgHR (T & JANY), Afd 3T qeEq
12. facdiar FomgeR, a8 HAog L)
13. oy af9a/3) @R, a8 #Fe ey
14, qET 3, T HIAL, S ey
15. fepra g (gyeE) &y
16. fAehra 3mged (gEdfIey) qE&T
17. qeHA YFd, T HATSHY, FHlishidl e
18. e dfRd, FET WA S, Selw e
19. afa, a6 |Afd, g9 LIS
20-25. | Traaae weifdat & wfaffer (6) o)
26. GgF AT (‘FHY” & GHRY), 6T HAOT wee iR

rezey fhEY 3 Fexg (U7 idfAfa/3eder gfafafer nfe) @I 3mavashdr & AR dgaifad
N TR gl
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refarer-||
FftFR wrea afafa ($@) Fr w@w=er
1. afRa, o #aed et
2. facdiT HogsR, a7 Ao LT )
3. faepra 3mgeFd (gyee) €
4. e 3gerd (gEdfIey) e g
5. a3, T HIL, Hg qGET
6. JeHA HYFd, TET HATY, Hlolhlcl L)
7. | HeEw @fRg, O WA S8, S oS
8. | &g, a&T @fafd, Hug qer
9. cd FATe T (299 faamen) & gfafafr e T
10. | irel f9prd TF 3eITAAT HATET & Fiafafer T
11. | ifa 3maer & giafarr ey
12 mﬁﬂjﬁ%mqﬁqﬁ?ﬁﬁ%(mmﬁﬁﬂ S
THUHAET H ¥ s H Teh-Ueh)
13. Tgad afea (‘qAY” & g, a8 HAe deeq wfaa

3regel Rl 3 Feg (Usg vidfaAfy/3eer qfafafr 3nfe) & 3avashdr & 3aR dgaifsrd

FT Tohd &l
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Samarth

Guidelines for Samarth - Scheme for Capacity Building in
Textile Sector Under the Skill India Mission

Introduction

The textile and apparel industry is one of the earliest industries developed in India. Its entire
value chain from fiber to apparel manufacturing has a strong presence within the country. It
is the biggest employer after agriculture. In order to meet the skill gap in the industry and
also to supplement its efforts initiated through the Special Package for Garments and Made-
ups, the Government has approved the new scheme titled “Scheme for Capacity Building in
Textile Sector (SCBTS)” for the entire value chain of textiles except Spinning and Weaving in
the organized sector, for a period of three years from 2017-18 to 2019-20 with an outlay of
Rs. 1300 crore. The guidelines of the scheme are laid down as under:

1. Name and Objectives of the Scheme

1.1 The ‘Scheme for Capacity Building in Textile Sector (SCBTS)’ shall be known by the
name “§HZ (Samarth)”, signifying the broad objective of the scheme to skill the youth
for gainful and sustainable employment in the textile sector.

1.2 Objectives:

(1) To provide demand driven, placement oriented National Skills Qualifications
Framework (NSQF) compliant skilling programmes to incentivize and supplement
the efforts of the industry in creating jobs in the organized textile and related
sectors, covering the entire value chain of textiles, excluding Spinning and
Weaving.

(i) To promote skilling and skill upgradation in the traditional sectors of handlooms,
handicrafts, sericulture and jute.

(i)  To enable provision of sustainable livelihood either by wage or self employment
to all sections of the society across the country.

1.3 The Scheme would target to train 10.00 lakh persons (9 lakhs in organised & 1 lakh
in traditional sector) over a period of 3 years (2017-20).
2. Institutional Mechanism

2.1 Inter-Ministerial Committee

2.1.1 An Inter-Ministerial Committee (IMC) under the Chairpersonship of the Minister
of Textiles will be constituted with the composition as given in Annexure-I.
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2.1.2

The IMC will have an overall supervisory role to monitor the progress of the
scheme on a half-yearly basis.

2.2 Empowered Committee (EC)

2.2.1

(iii)

(iv)
(v)

There shall be an Inter-ministerial Empowered Committee to be chaired by the
Secretary (Textiles). The composition of EC is given at Annexure-Il.

The Committee shall have the following mandate:

Effective monitoring and implementation of the scheme.

Approval of the Detailed Project Reports (DPR) submitted by the Implementing
Agencies (lA).

Approval of Standard Operating Procedures (SOPs) relating to various aspects
of the scheme.

Provide interpretation to the operational guidelines.

Any amendment to the scheme guidelines involving issues other than financial.

2.3 The Division in-charge of “T&Y (Samarth)” will be assisted in the implementation of
the scheme by the Project Management Unit (PMU) selected through a transparent
bidding process as per GFR.

2.4 Resource Support Agency

The Textiles Committee will be the Resource Support Agency (RSA) which shall perform
the following functions:

(i)

(if)
(iii)

(iv)

(v)

(vi)

(vii)

To identify and finalize the skill development needs in consultation with the
Sector Skill Councils (SSCs) and industry.

To standardize the course content and to develop the content.

To specify the Training Centre’s infrastructure with reference to the NSQF
courses.

To standardize the admission, assessment, -certification and accreditation
processes in consultation with the SSCs and industry to ensure consistency and
acceptability by various stakeholders.

To empanel Assessment Agencies and to monitor their performance.
To conduct Training of Trainers (ToTs) and Training of Assessors (ToOAs) in
coordination with the respective SSCs.

To conduct skill gap studies from time to time and build up skill database for
the industry.

(viii) To study the global scenario and best practices in skilling in the textile sector.

2.5 Proposal Evaluation Committee

There will be a Proposal Evaluation Committee (PEC) with following composition for
evaluation of the proposals submitted by the Implementing Agencies (lIAs) for empanelment:
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1. | Joint Secretary [Incharge of “@HY (Samarth)’], Ministry of Textiles | Chairperson

2. | Director/DS, Internal Finance Wing (IFW), Ministry of Textiles Member

3. | Director/DS [Incharge of “@&2 (Samarth)”], Ministry of Textiles Member

The representatives from the Office of DC(Handloom), DC(Handicraft), Textiles Commissioner,
Jute Commissioner and Central Silk Board may also be invited to attend the meeting when
their proposals are evaluated.

3. Implementation Framework

Overall framework for implementation including costing for the capacity building programmes
will be in alignment with the broad policy framework for skill development viz. Common
Norms, National Skills Qualifications Framework (NSQF) etc. adopted by Ministry of Skill
Development & Entrepreneurship (MSDE). The scheme would include Entry level courses
and Training of Trainers programme.

3.1 Implementing Agencies (lA)
The skilling programmes will be implemented through the following Implementing Agencies:
(i) Textile Industry.

(i) Institutions/ Organizations of the Ministry of Textiles/ State Governments having training
infrastructure and placement tie-ups with the textile industry.

(iii) Reputed training institutions/ NGOs/ Societies/ Trusts/ Organizations/ Companies /Start
Ups / Entrepreneurs active in the textile sector having placement tie-ups with textile
industry.

3.2 The empanelment of Implementing Agencies will be based on the following parameters:
(i) Organization credentials.

(i) Past experience of skilling in the textile sector.

(i) Financial strength.

(iv) Training Infrastructure, particularly in Aspirational Districts notified by the NITI Aayog.

3.3 Approval of Training Centres

The selected implementing agencies shall have to provide the training centres with requisite
infrastructure and facilities at their own cost. Construction of new building is not permitted
under the Scheme. The training centers should be equipped with the following:

(i) Furniture, layout and signage board.
(i) Practical and Theory training room.

(i) Machinery - Machine : Trainee ratio shall be in line with the course requirements
specified by the RSA.

(iv) Training aids and equipment, as per industry benchmarks and specified by RSA.
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(v) Aadhaar authenticated biometric attendance facility for both trainers and trainees in the
training centres.

(vi) Fire-fighting equipment.

(vii) First aid, hygiene, drinking water and washroom facilities.

(viii) Power back up.

(ix) CCTV recording facilities in classrooms, labs and common areas.

3.4 Branding of the Training Centre

In order to create awareness amongst the targeted beneficiaries, the implementing agencies
will be mandatorily required to ensure branding and marketing of the scheme as well as their
training centres. To maintain a common thread in all skilling initiatives of the Government
of India, common branding as advised by MSDE will be adopted for this scheme.

3.5 Mobilization and Selection of the Trainees

The implementing agencies will be responsible for mobilization and selection of the trainees,
keeping in view the requirements of the industry and other stakeholders in a transparent
manner by giving opportunity to all willing persons. Preference will be given to the
marginalized social groups like women, SC/ST, differently-abled persons, minorities, persons
from the BPL category and 115 Aspirational Districts notified by the NITI Aayog. In addition,
the Ministry will operationalize a web and Mobile App based platform where also the
interested candidates can indicate their willingness to undergo training.

3.5.1 Mobilization

The 1As will use following media channels for the mobilization of candidates:

(i) Print/ Electronic Media: Radio, Television, Newspapers, Billboards, Mobile
Phones etc.

(i) Social Media: Facebook, Twitter, Whatsapp etc.

(i)  Awareness through Camps/ Melas

(iv)  Other forms of Media: Posters, Flyers, Leaflets, Guidelines, Training materials,
Standalone banners, etc.

3.5.2 Selection of trainees

The selection process for identifying the trainees shall be transparent and inclusive.

The trainee must be a citizen of India possessing an Aadhaar Card (unless exempted
under Aadhaar Act, 2016) with age over 14 years.

3.6 Aadhaar Based Biometric Attendance

Mandatory Aadhaar Enabled Biometric Attendance System integrated with centralized MIS
will be adopted to ensure real time attendance of the trainers and the trainees. However,
relaxation with regard to mandatory Aadhaar Enabled Biometric Attendance may be given
on case to case basis in respect of training centres located in the areas (States of Assam,
Meghalaya and Jammu and Kashmir) which are exempted under Aadhaar (Targeted
Delivery of Financial and other Subsidies, Benefits and Services) Act, 2016 (18 of 2016).
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A minimum of 80% attendance is mandatory for a trainee to be eligible for assessment.

3.7 Trainers and Training of Trainers (ToT)

Each of the training centres will be run by a qualified trainer and support staff. The capacity
of the trainers shall be enhanced through a comprehensive Training of Trainers (ToT)
Programme. Training of Trainers will be conducted by the RSA and Sector Skill Councils
in line with the common norms and guidelines of MSDE.

3.8 Course Content

The content for each course/programme shall be need-based to meet the highest standards
and requirements of the related industry segment, including awareness about labour laws,
and will be designed by the Textiles Committee (RSA) in consultation with the industry.
Use of multimedia content and other applications of Information Technology (IT) would be
encouraged. Only the courses which are aligned with NSQF and approved by the Textiles
Committee will be offered to the trainees.

3.9 Soft Skills

In addition to the targeted domain specific hard skills, the programme shall also aim at
imparting soft skills (life management skills) to the trainees. The training centres should
provide minimum 30 hours of soft skills training, including but not limited to communication
abilities, language skills, personal habits, cognitive or emotional empathy, time management,
teamwork and leadership traits.

3.10 Training Quality
The 1As will adhere to the following to ensure the quality of training:

(i) Each of the training centres will have adequate number of trainers certified through
ToT and the support staff.

(i) Trainees will be required to give feedback about quality of the training provided by
the trainers at the training centre (for theory as well as practical) at the end of the
course which shall be kept by the IA for verification and evaluation by the RSA. Some
minimum percentage of these feedbacks shall be verified by the PMU.

(iii) Mandatory CCTV recording has to be done of the entire training programme. Recordings
have to be kept by Implementing Agencies (IA) for a minimum period of one year.

4. Assessment and Certification

Third Party Assessment and Certification will be mandatory for all the eligible trainees. The
RSA will specify the assessment protocol and procedure in-line with the Common Norms
of the MSDE.

4.1 Assessment Protocols

A comprehensive assessment protocol will be developed by RSA as per the Common
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Norms and ensuring a transparent process of assessment of the trainees by the empaneled
Assessment Agencies.

4.2 Third Party Assessment

4.2.1 A third party assessment of the trainees will be conducted by the Assessment
Agencies empanelled by the RSA. Assessment Agencies will be required to ensure
video recording of the entire assessment process. Only empanelled assessors
will be allowed to conduct the assessment. The result of the assessment will
be uploaded on MIS on the day of assessment. In addition, the Ministry may
also appoint an Observer to oversee the assessment process. RSA will also
conduct surprise visits for monitoring the process of assessment. In case of
any discrepancy or in case the assessment process is compromised by any
assessment agency, penalty will be imposed on them as per the provisions of
penalty matrix.

4.2.2 After assessment of the candidates, based on the marks obtained, a certificate
with the following grades will be given:

Marks Scored Grade
> 85% A
70% - 85% B
60% - 69% C

4.3 Quality Audit Team of Implementing Agency

Implementing Agencies will be required to establish an internal quality audit team, which
will be responsible to check functioning of the training centres operated by the IA as per
the scheme guidelines and protocols. The quality team will be required to visit the training
centres on monthly basis and submit a report thereof on the MIS the same day.

5. Placement and Post Placement Tracking

5.1 Employment Linkages

The Implementing Agencies would take all steps to partner with industry and obtain the
commitment of industrial units for employment of the successfully trained candidates.

5.2 Placement

5.2.1 There shall be 70% placement of the successful trainees under the scheme. For
the courses in the organised sector, all 70% should be in wage employment.
However, in case of traditional sector (Handloom, Handicraft, Silk & Jute), atleast
50% should be in wage employment with balance in self-employment, in-line with
the Common Norms. Further, the Empowered Committee may relax the criteria
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for placement and alter the percentage of wage and self-employment in respect
of the trainings imparted in the traditional sector.

5.2.2 After the assessment, the IA will ensure placement of successful candidates
within 3 months of completion of training.

5.2.3 In case of wage employment, candidates should be placed in jobs that provide
wages atleast equal to the minimum wages prescribed and such candidates
should continue to be in job for a minimum period of three months.

5.2.4 In case of self-employment, candidates should be gainfully employed in livelihood
enhancement occupations. This may be established through documentary
evidence e.g. trade license for setting up of an enterprise or becoming a member
of producer group or loan documents for loan taken to set up own business or
proof of additional earnings (through bank statement).

5.2.5 In case of self-employment, besides documentary evidence as per 5.2.4 above,
a self-declaration by the candidate confirming his self-employment will be
provided by the IA. Further, the IA will be required to facilitate availability
of concessional credit under the Pradhan Mantri MUDRA Yojana to such
candidates.

5.3 Post Placement Tracking

Each trainee will be tracked by the IA for a period of one year from the date of certification
of training. The IA will be required to upload the details of placement and tracking on MIS
every month alongwith the supporting documentary proof. An innovative system for tracking
will be developed in MIS that shall use technology (web & mobile based) for the trainees
to respond on their own to the tracking system. The parameters for tracking would be as
under:

(i)
(ii)

(iii)

Remuneration.

Whether continues to work in the same or higher job role till end of the tracking period
(whether with same or different employer).

If there are periods of un-employment between different jobs, duration of such gaps
and reason for leaving earlier job without having a job in hand.

Monitoring and Management Information System (MIS)

The field offices of the Ministry viz. office of DC(Handloom), DC(Handicraft), Textile
Commissioner, Jute Commissioner and Central Silk Board etc. will undertake physical
verification of Training Centres (TC). The verification of training centres’ infrastructure,
including evaluation of training centres’ capacity for target allocation will be carried out
as per the course-wise criteria defined by RSA for approved NSQF courses. Monthly
visits for inspection of live training centres will also be carried out. Mobile Application
with features of Geo-tagging will be used for verification of the TC and uploading of
reports on MIS, on a real-time basis.
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6.2 A centralized web-based Management Information System (MIS) will be put in place

6.3

6.4

for monitoring and implementation of the scheme. MIS shall act as an integrated
platform for registration of |IAs and other stakeholders under the scheme. All aspects
of programme management and implementation such as submission of proposals,
release of funds, enrolment of candidates, functioning of training, physical verification,
assessment, placement, post-placement tracking etc. will be managed through MIS.
A Central Application Submission Facility shall be made available on the website
through which the IAs will submit applications for their empanelment. MIS will have
a structured grievance redressal facility to register grievances of any stakeholder
through web, track status on its redressal through reference number, generate alerts
to maintain timelines, escalate to next level in case of non-redressal within prescribed
timelines and intimate action taken to the stakeholder who lodged grievance on its
resolution.

Call Centre

6.3.1 A call centre will be set up by the PMU which will collect feedback from
the trainees and placement agencies with call recording facility and regional
helpdesk.

6.3.2 Call centre will have a Helpdesk/Toll Free Number linked to the MIS and
Public Dashboard which will address the queries / grievances of different
stakeholders.

Mobile Application

A Mobile Application will be developed and linked to the MIS modules for strengthening

the

monitoring mechanism. It will provide details of the scheme alongwith information of

beneficiaries as well as the IAs. It will provide details of the scheme alongwith information
of beneficiaries as well as the |As. It will be developed for different stakeholders with the
following features:

(i)

(i)
(iii)
(iv)
6.5

App for TC Coordinator for uploading Geo-tagged and time stamped photos of the
Training Centre and Registration of New TCs.

App for Inspection Agency to submit Accreditation and Capacity Evaluation for new TC
and its surprise visit reports of live TCs.

App for enrolment by interested candidates for different training courses.
App to register grievance and track its status through MIS.

Reporting Mechanism

6.5.1 PMU will submit the progress report and highlights of the scheme on a monthly
basis to the Divisional Head of “T&% (Samarth)” who will apprise the Secretary
of the same.

6.5.2 Empowered Committee will review the progress of the scheme on a quarterly
basis.
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7.2

(i)

(ii)

(iii)

(iv)

(v)
(vi)
7.3

7.4

Funding

The scheme assistance will be only towards the cost heads covered under the Common
Norms of the MSDE and agreed to by the Ministry under this scheme. The indicative
statement giving component-wise funding of training programmes against the projected
outlay of Rs. 1300 crore is given in Annexure-lIl.

The release of funds will be linked to physical progress updated on the MIS. The IA will
have to follow the GFR procedure towards utilization of the funds and all claims shall
be supported by the requisite documents such as Utilization Certificate, Expenditure
Statement, Valuation Certificate, Project Progress Report etc. The Implementing Agencies
shall be required to implement PFMS [Expenditure Advance & Transfer (EAT) Module]
in respect of the financial support provided under the Scheme. The IA will follow the
financial norms which include but may not be limited to the following:

Furnishing Performance Security for an amount of 75% of the total
project cost which will remain valid for a period of sixty days beyond the date of
completion of the project;

Opening a dedicated Escrow Bank Account and mapping on PFMS;

Appointment of an independent Auditor for conducting quarterly audit, annual audit and
final audit after completion of the project as per rules and regulations prescribed by
the Institute of Chartered Accountants of India (ICAl);

Uploading the details of Auditor on MIS within one month of issue of the Sanction
Order;

Submission of Audit Report and audited Financial Statements to the Ministry/PMU;
Submission of any other document(s) as sought by the Ministry.

Acknowledging the high levels of employment of women in the sector after the training,
all partner institutions and employers will be required to comply with the guidelines
regarding Internal Complaints Committee to be constituted under the Sexual Harassment
of Women at Workplace (Prevention, Prohibition & Redressal) Act, 2013 to become
eligible for funding under the scheme.

Cost Heads as per Common Norms of the MSDE

7.4.1 Base cost shall be given to the implementing agencies as notified under the
Common Norms by the MSDE for different trades of textile sectors. The hourly
rates for base cost under Common Norms cover the following cost components
involved in skill development training:

(i) Mobilisation of Candidates

(i)  Curriculum

(iif) Trainers’ training

(iv) Equipment

(v) Amortization of infrastructure costs/utilities
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(vi)
(vii)

Teaching aid

Raw material

(viii) Salary of trainers

(ix)
(x)

Placement expenses

Post-placement tracking/monitoring

However, in case the cost per trainee actually incurred by the implementing agency is
less than the cost worked out as per the above base cost, only the actual cost will be
reimbursed to the IA.

7.4.2

7.4.3

Where any Implementing Agency is already obtaining assistance from GOI or
State Government under any other scheme for any cost component or where
govt. infrastructure is involved in the training, appropriate deduction from GOI
share shall be made as per the cost norms notified by MSDE from time to time.

Cost for assessment and certification of trained candidates shall be payable to

the empaneled assessment agency @ Rs. 800 per candidate separately, through
the RSA.

7.5 Release of Funds to lAs

7.5.1 The following will be the schedule for release of funds:
Instaliment % of Total Cost Output Parameters
On commencement of training against validated
1st 30% .
candidates.
ond 50% On successful certification of the trainees and
? placement of 70% of the certified trainees.
30 20% Outcome based on retention for 3 months in
placement.
7.5.2 2™ installment will be calculated on the basis of 80% of the amount due

for the trainees actually found successful in the third party assessment with
atleast 70% of them successfully placed within 3 months of completion of
training. The provisions under para 5.2 above shall be followed for meeting
the placement criteria. If the placement (within 3 months period) is less than
70% of the successful trainees, then the installment will be calculated for that
number which makes the employment percentage as 70%. Certificate of 100%
utilization of the fund released under 1%t installment shall be submitted along
with the requisite documents as prescribed by the Ministry from time to time.
The payment made in the 1% installment in respect of dropouts is adjusted in
this instalment.
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7.5.3

7.5.4

3" installment will be calculated on the basis of 100% of the amount due for
the trainees who are found successful in the third party assessment with atleast
70% of them retained in placement for minimum three months, in the same or
a higher level, with the same or any other employer, with the wages atleast
equal to minimum wages prescribed by the Government. If the retention is less
than 70%, then the installment will be calculated for that number which makes
the retention percentage as 70%. For the release of 3 installment, certificate
of 100% utilization of the fund released under the 2" instalment will have to
be submitted alongwith post-placement record of placed trainees for atleast
3 months from the date of placement.

In mathematical terms, the installment amount can be calculated as described
below.

Suppose N = Training target sanctioned to an IA

‘ISt

2" |nstallment, |

3rd

7.5.5

U = Unit training cost (as per base cost) for full course

C = No. of trainees (< N) found successful in assessment conducted by
empanelled Assessment Agency

P = No. of placed trainees (< C) meeting the placement criteria as per para
5.2 above (depending upon whether course is in organised sector or
traditional sector)

R = No. of trainees, amongst placed trainees (P), who remain in placement
for atleast 3 months

03 x N xU
(08 xCxU) - I if P>70% of C
(0.8 x P x U) if P <70% of C
0.7
CxU - I -1, if R>70% of C
RxU) - 1 if R <70% of C
0.7

Example for calculation of installment (as per costing details of “T&e (Samarth)”
at Annexure) :

Installment , |,

Y

2

A

\

Instalment, |,

1
A

Target given to the IA for conducting Garment Making Course 1000 trainees

Total project cost @ Rs.10,380/- per trainee (subject to actual | Rs.1,03,80,000.00
cost of IA, whichever is less).

Release of 1 installment (l,) i.e. 30% of total project cost against| Rs. 31,14,000.00
validated candidates i.e. Rs.1,03,80,000 X 30% = Rs. 31,14,000
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Release of 2 instalment (l,) i.e. cumulative 80% of total project
cost

(a) Assuming that all the 1000 trainees have been successfully
certified and atleast 70% i.e. more than 700 trainees are placed,
say 850 in this case (P).

l, = Rs.1,03,80,000 x 0.8 - I, = Rs. 51,90,000.00

(b) If the number of successfully certified trainees is 900 and atleast
70% i.e. more than 630 are placed, say 700 in this case (P).

|, = (Rs.10,380 x 900 x 0.8) - I,
= Rs.74,73,600 - Rs. 31,14,000 = Rs.43,59,600

(c) If the number of successful certified trainees is 900, of which
only 600 are placed (i.e. less than 70%).
The installment will be calculated as under:
Trainees for which payment due = 600
0.7
857.14 rounded up to 858
l, = (Rs.10,380 x 858 x 0.8) - |,

= Rs. 71,24,832 - Rs. 31,14,000 = Rs.40,10,832

Rs. 51,90,000.00

Rs. 43,59,600.00

Rs. 40,10,832.00

Release of 3 instalment (I,) i.e. balance 20% of total project
cost

Find out the no. of placed trainees (R) who remain in placement
for atleast 3 months

In case of (a) above:
(i) if 850 > R > 700
I, = Rs.1,03,80,000 - I, - I,

= Rs.1,03,80,000 - 31,14,000 - 51,90,000 = Rs.20,76,000
(i) if R < 700, say 600
then trainees for payment due= 600 / 0.7 = 858 (rounded up)
|, = Rs.10,380 x 858 -1, -1, = Rs. 6,02,040
In case of (b) above:
(i) if 700 > R > 630
I, = (Rs.10,380 x 900) - I, -1,

= Rs.93,42,000 - 31,14,000 - 43,59,000 = Rs.18,69,000
(i) if R < 630, say 600
then trainees for payment due= 600 / 7 = 858 (rounded up)
I, = (Rs.10,380 x 858) - I, - I, = Rs.14,33,040

3

3

Rs. 20,76,000.00

Rs. 6,02,040

Rs.18,69,000

Rs.14,33,040
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8.

In case of (c) above:
(i) if R = 600 i.e. all placed trainees remain placed for 3 months Rs.17,81,208
I, = (Rs.10,380 x 858) - I, -1,

3

= Rs.93,42,000 - 31,14,000 - 40,10,832 = Rs.17,81,208
(ii) if R < 600, say 500
then trainees for payment due= 500 / 0.7 = 715 (rounded up) Rs. 2,96,868
l, = (Rs.10,380 x 715) - I, - I, = Rs. 2,96,868

Signing of Agreement

Each IA will have to sign an Agreement with the Ministry for the project sanctioned and
target allocated under the scheme.

9.
9.1

9.2

9.3

9.4

Grievance Redressal

Grievances relating to implementation of the scheme from any stakeholder will be
redressed in a free, fair and transparent manner. Any grievance can be submitted
through three modes - Call Centre, Mobile App or Scheme website, as stated in
paras 6.2 to 6.4 above. The same will be immediately registered in MIS and promptly
acknowledged with reference number to facilitate online tracking.

Each grievance will be forwarded, through MIS, to one level above the person/agency
with whom it is related to, for redressal within 15 days. If the grievance is not redressed
within 15 days, it will be escalated by MIS to the Director, handling “@&@¥ (Samarth)”,
in the Ministry, for redressal within next 21 days, who will be designated as Grievance
Redressal Officer (GRO).

If the stakeholder submitting grievance is not satisfied with the decision / solution given
to him, he may appeal to the GRO within 15 days of intimation of decision/solution.
Any appeal to the decisions of GRO will lie with the Joint Secretary, Incharge of “@&¥
(Samarth)”, which will be resolved within a reasonable time.

GRO will monitor the progress on redressal of the grievances, on a monthly basis.
Summary of the grievance reports alongwith action taken will be placed before the
Empowered Committee for information and necessary guidance.
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Annexure-I
Composition of Inter-Ministerial Committee (IMC)
1. Union Minister of Textiles Chairperson
2. Minister of State for Textiles, Ministry of Textiles Yice

Chairperson
3. Secretary, Ministry of Textiles Member
4. Secretary, Department of Expenditure Member
5. Secretary, Ministry of Skill Development & Entrepreneurship Member
6. Secretary, Ministry of Labour & Employment Member
7. Secretary, Department of Financial Services Member
8. Secretary, Ministry of Social Justice & Empowerment Member
9. Secretary, Ministry of Tribal Affairs Member
10. Secretary, Department of NE Region (DONER) Member
11. Adviser (in-charge of the Textiles), NITI Aayog Member
12. Financial Advisor, Ministry of Textiles Member
13. Special Secretary / Addl. Secretary, Ministry of Textiles Member
14. Textiles Commissioner, Ministry of Textiles, Mumbai Member
15. Development Commissioner (Handlooms) Member
16. Development Commissioner (Handicrafts) Member
17. Jute Commissioner, Ministry of Textiles, Kolkata Member
18. Member Secretary, Central Silk Board, Bengaluru Member
19. Secretary, Textiles Committee, Mumbai Member
20-25. | Representatives (6 nos.) from Implementing Agencies Members
26. Joint Secretary (In-charge of “@&Z (Samarth)”), Ministry of Member
Textiles Secretary

Chairperson may co-opt any other member (state representatives/ Industry representatives
etc.) as per requirement.

Skill India



Samarth 31

Annexure-l|
Composition of Empowered Committee (EC)
1. Secretary, Ministry of Textiles Chairperson
2. Financial Advisor, Ministry of Textiles Member
3. Development Commissioner (Handlooms) Member
4. Development Commissioner (Handicrafts) Member
5. Textiles Commissioner, Ministry of Textiles, Mumbai Member
6. Jute Commissioner, Ministry of Textiles, Kolkata Member
7. Member Secretary, Central Silk Board, Bengaluru Member
8. Secretary, Textiles Committee, Mumbai Member
R . N .
9. epresentétlve of the Ministry of Finance (Department Member
of Expenditure)
10. Representatlve_of the Ministry of Skill Development & Member
Entrepreneurship
11. Representative of NITI Aayog Member
Representatives of concerned Sector Skill Councils (one
12. . . Member
each from three SSCs in textiles sector)
13 Joint Secretary (In-charge of “@&¥ (Samarth)”), Ministry Member
' of Textiles Secretary

Chairperson may co-opt any other member (state representatives / Industry representatives
etc.) as per requirement.
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No. 01/01/2018-ISDS
Government of India
Ministry of Textiles

Feddddk

Udyog Bhawan, New Delhi,
Dated: the?.}"’]une, 2018
Office Memorandum

Subject: Amendments in the guidelines of the ®AY (Samarth) -Scheme for Capacity
Building in Textiles Sector.

The undersigned is directed to refer to the subject cited above and to say that the
following amendments are made in guidelines of the AN (Samarth)-Scheme for Capacity

Building in Textiles Sector which were notified earlier by the Ministry of Textiles vide
Resolution of even number dated 23.04.2018 as per the decisions taken in the stakeholders’
meeting held on 14™ May, 2018,:-

(i) Nomenclature of Implementing Agencies (IAs) is changed as ‘Implementing
Partners’ (Para 3.1 of the guidelines).

(ii) Percentage (%) of Performance Security is reduced from 7.5 % to 5% of project
cost {Para-7.2 (i) of the guidelines}.

(iii)Funding pattern is changed from project-wise to batch-wise (Para 7.5 of the
guidelines).

(iv)100% utilization certificate condition is changed to at-least 70% utilization
Certificate condition of the 1st installment amount for claiming/getting the 2nd

installment (Para-7.5.2 of the guidelines).

(Anil Kumar)
Under Secretary to the Govt. of India
Tel: 23061009
To,

All concerned stakeholders



No. 01/01/2018-ISDS
AT a7 /Government of India
7 AATd/Ministry of Textile

wkhk

Udyog Bhawan, New Delhi
Dated: the 18th December, 2019

OFFICE MEMORANDUM

Subject- Amendment in the guidelines of the Samarth-Scheme for
Capacity Building in Textiles Sector.

In continuation of this Ministry’s O.M of even number, the
undersigned is directed to refer to the subject mentioned above and to say
that following amendments are made in guidelines of the Samarth-Scheme
for Capacity Building in Textiles Sector which were notified earlier by the
Ministry of Textiles vide Resolution of even number dated 23.04.2018:-

(1) Payment instalments of the Samarth Scheme will be ‘project wise’
mode in suppression of all earlier orders as per the sample
calculation at para-7.5-4 and para 7.5-5 of Scheme guidelines.

(i)  The payments to be transferred to an Escrow Account through
PFMS in respect of All IPs including State Government bodies. The
release from Escrow Account to be controlled, commensurate with
progress of the implementation.

(iii)  All payments to be in accordance within provison in GFR.

(Anil Kumajr K.C)
Under Secretary to the Govt. of India
Tel: 2306 1030

To,

All concerned stakeholders



No. 01/01/2018-ISDS
Government of India
Ministry of Textiles
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OFFICE MEMORANDUM

Udyog Bhawan, New Delhi

Date: 6™ December, 2021

Subject: Amendment in the guideline of the Samarth Scheme- Scheme for Capacity
Building Textiles Sector

The undersigned is directed to refer to the subject mentioned above and to convey
the approval of the competent authority for the modifications in the guidelines of the Samarth
Scheme, with respect to table under Para 7.5.1:-

(i) For training programme in organized sector
Table 1
Funding pattern as per Existing Samarth Revised Funding pattern for organized sector
Guidelines
% of % of]
Installment [Total |Output Parameters Installment [Total Output Parameters
Cost Cost
G commsnement  of On sanction of training targef]
1st 30% training against validated|1st 30% :ﬁ d Er:sgnv,‘:;;eign Cg?mlgfi
CRITGidees disbursement documents.
Upon utilization of 70% of the
first installment and subject to|
achievement of proportionate
On successful certification ?ggj’:{i tagge?ézmag;:ludlrg
2nd 50% °face:2:m ;:ca'?gf;s ” i:g2nd 50% placement  of trainees.
Se . gl ? Utilization ~Certificate  (UC)
' shall be submitted by the
Implementing Partner while
making the claim for the
second installment
Upon utilization of 100% of
previous installments and
Outcome ~ based  on achievement of proportionate
3rd 20% retention for 3 months in3rd 10% targets including  requisite
placement percentage of placement.
Utilization Certificate shall be
submitted by the I[P while




claiming the third installment.

4th

10%

At the time of project closure
and refention of requisite
percentage of overall training

target in placement for 3
months.
(i) For training programme in traditional sector to Government bodies and
EPCs
Table 2
Funding pattern as per Existing Samarth Revised Funding pattern for Traditional Sector
Guidelines
%  of % of
Installment ([Total [Output Parameters Installment [Total Output Parameters
Cost Cost
O GRHGRERERE of On sanction of trammg target by
" s y : 5 Empowered  Committee  and
1st 30% [training against validated|1st 30% . .
. submission of pre-disbursement]
candidates
documents.
on — Uporlu enrollment of propolrt_lonfc]te
. . physical targets. Utilization
certification of the -
o ; & Certificate  (UC)  shall  be
2nd 50% [|trainees and placement{2nd 50% . .
" - submitted by the Implementing
of 70% of the certified ’ : :
S haE Agency while making the claim
’ for the Second installment
Upon utilization of 100% of
previous installments and
achievement of proportionate
3rd 10% targets including requisite
percentage of placement.
Outcome  based on Utilization Certificate shall be
3rd 20% |retention for 3 months in submitted by the IP while
placement claiming the third installment.
At the time of project closure and
4th 10% retention of reqllJl_sne percentage
of overall fraining target in
placement for 3 months.

Note: Release pattern for Private Industry / Industry Associations imparting skilling in
fraditional sectors will be as per Table 1 above.

*If the placement (within 3 months period) is less than 70% of the successful trainees, then
the installment will be calculated for that number which makes the employment percentage
as 70%. Certificate of utilization of the fund released under previous installment shall be

$AA



submitted along with the requisite documents as prescribed by the Ministry from time to time.
The funds will be released into an Escrow Account maintained for the purpose and
withdrawal from the account will be permitted as per the protocol issued by the Ministry.

2, Accordingly, Paras 7.5.2, 7.5.3, 7.5.4 and 7.5.5 stand deleted from the guideline.

S T

(Manoj Sinha)™_

Deputy Secretary

To,

All Concerned Stakeholders



Subject: Amendment in the guideline of the Samarth Scheme- Scheme for

No. 01/01/2018-ISDS
Government of India
Ministry of Textiles

kkkkkk

Udyog Bhawan, New Delhi
Date: 27™ October, 2022

OFFICE MEMORANDUM

Building Textiles Sector

Capacity

The undersigned is directed to refer to the subject mentioned above and to
convey the approval of the competent authority for the modifications in the guidelines of
the Samarth Scheme :-

Clause | Para

As per the existing guidelines

Would be read as follows:-

2.6
(New Clause)

Central Nodal Agency (CNA)

CNA would be an organization under
the Ministry of Textiles.

2.7
(New Clause)

Sub Agency (SA)

Implementing partners -Jother
stakeholders will be designated as Sub-
agencies (SA). A  zero-balance
subsidiary account shall be opened by
Sub-Agency as per the prescribed
procedure.

7.5
(New Clause)

Para to be included:

The fund flow mechanism will be in line
with the instructions and guidelines of
Department of Expenditure, Ministry of
Finance regarding release of funds
under Central Sector Scheme (Model
2) through scheduled commercial bank
via Central Nodal Agency (CNA).

Under Samarth, fund will be sanctioned
through Central Nodal
Agency appointed by Ministry of
Textiles. Funds for the ftraining
programme will be released as per the
procedure prescribed from time to time
by the Government. The Ministry will
prescribe withdrawal limits to the IPs,
separately through a protocol.




The below mentioned note is inserted below Table 2 of para 7.5.1:

Note: As per the above release pattern, the fund will be earmarked / reflected in the CNA
account against its Sub-agency (IP) concerned. However, the actual withdrawal of fund
from the CNA Account by the IP will be allowed as per the protocol prescribing drawing
limits issued separately.

(Anil Kumpr K.C.)

Under Secretary to the Govt.lof India
Tel: 23061030

anilkumar.kc@gov.in

To,
All Concerned Stakeholders



